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Police as an institution has been marred by rampant corruption,
neglect and political interference. The police, instead of being a
service towards the citizens, maintain its colonial era role of an
authoritarian force dedicated towards the clamping down of the
public. Attempts to reform this institution have been made over the
years, but to no avail because either they were half-hearted or there
was a resistance from influential quarters. The most recent
endeavour was the implementation of Police Order 2002, which
never came into fullimplementation and lapsed in 2010 due to
constitutional complexities. Since then there have been little or no
prominent efforts towards reforms and till date the regulations of
Police Act 1861 are in effect. These failures in reforms have also
resulted in prevention of the department achieving the required
level of gender responsiveness. Women have been contributing to
various branches of the department, where they are assigned to
foreign peacekeeping missions and are involved in anti-terrorism
units; but these individual distinctions have not transpired into
holistic progress within the department. In recent years, the
alarmingincrease in gender based violence and the conflict
engulfing various parts of the country, now demands a more
prominent presence and active role of women police personnel.

Women, despite constituting more than half of the population of
180 million, have less than one percent representation in the police.
As per Individualland Pakistan's research, the strength of women
police on paper andinreality is also debatable due to
inconsistencies. There are only 19 women police stations
throughout Pakistan, whereas most of these are unable to function
effectively due to lack of competent staff, dilapidated infrastructure



saprominent
. rding to Individualland's own research through a
survey, 80% of the respondents were of the view that there is a need
of increasing the number of women police but 53% of the
respondents were not prepared to allow the female family members
to opt for police as a career. It was found during the survey that the
public was largely unaware of the contributions made by women
police and had little or no interaction with them. It was also
observed that the overall negative image of the police department
has overshadowed the image of women police.

As mentioned earlier, the current situation demands that women
should be represented within the police department, not onlyin
strength but also actively participate. This will not only provide relief
towomen victims, but will also assist the departmentin overcoming
the issues originating from terrorism, growing crime rate and
increasing population. There is a need to engage the legislature,
government functionaries, police department and civil society
groups in playing their roles forimplementing gender based police
reforms, while also highlighting the contributions by women
personnel within the department and the challenges facing them
leading to citizen awareness and demand.

Individualland Pakistan has embarked on an initiative titled
“Women Police: The Silver Lining” to promote imperative
requirement of gender based reforms within the police by bringing
the relevant stakeholders including legislators, parliamentary
committees, relevant government functionaries, police
department, civil society groups and youth onto a single forum. The
aim of this initiative is to create awareness and highlight the need for
gender based police reforms among the citizens, through the print




ure generated
_ paign to push the relevant stake holders and
government functionaries toimplement reforms.

For this purpose Individualland Pakistan, engaged relevant
stakeholdersincluding legislators, parliamentary committees,
relevant government functionaries, police department, civil society
groups at a seminar on women police. In order toimprove image of
women police and highlight the achievements, challenges and
issues of women in police department IL- Pakistan developed an
audiomentary and five (05) television talk shows. The audiomentary
was aired twice a week for a span of four weeks on FM-100 Rahim
Yar Khan, Islamabad, Abbottabad and Multan.

IL- Pakistan engaged a total of 172 college and university students
comprising of 134 male and 38 female students of four provincial
capitals and Gilgit Baltistan during student screening sessions of
women police talk shows. For creating awareness and highlight the
need of gender based police reforms IL- Pakistan developed six (06)
billboards, twelve thousand (12000) brochures and six thousand
(6000) posters highlighting the successes, challenges and issues of
women police in Pakistan. The billboards were displayed for ten (10)
days at Rawalpindi, Karachi, Peshawar, Lahore and Islamabad. The
brochures and posters of women police were disseminated among
women centric universities, civil society organizations, media
houses and police stations.

The Commonwealth Human Rights Initiative (CHRI) report on
women police in South Asia focuses on the status of women police in
India, Bangladesh, Pakistan and Maldives. The regional findings of
the report, Rough Roads to Equality were highlighted at the report




nin Pakistan.

nitiative, IL held consultative sessions with

members of parliament and civil society organizations to share the
research findings of this initiative and derive a way forward.

Atthe final stage of this initiative Individualland Pakistan carried out
anonline campaign forimproving image of women police and
highlighting their achievements, challenges andissues. During the
online campaign the overall content of women police developed
under this initiative was uploaded online and also disseminated
through social media. For this purpose "Women Police' tab has been
introduced to the official website of Individualland Pakistan. The
section of 'Women Police' on the official website of contains nine
(09) info-graphics, talk shows, documentary and audio-mentary
regarding women police and interviews of women police. Also five
(05) publications, two (02) brochures, one (01) poster and seven (07)
blogs on women police are available on this website. The images and
media coverage of the above mentioned activities are also available
online on this website.




Under the initiative, “Women Police: The Silver Lining” IL- Pakistan
team was involvedin the following activities:

Seminaron Women Police:

A two-day seminar

on women police [ Initially the seminar was scheduled to be
was held within the | held within first month of the initiative on
second month of | September 15-16,2014. The seminar on
the initiative on | women police was rescheduled as some
October 22 — 23, | participants were not available on these
2014.The purpose | days due to the political situation
of this seminar was | especiallyinIslamabad.

to take on board

relevant stakeholders and beneficiaries, apprising them of the
challenges andincluding their feedback. The participants were to
include members of parliamentary committees related to human
rights, women development and police, women legislators,
members of Women Parliamentary Caucus (WPC), civil society,
police department officials, ministry of women development,
ministry of interiorand women police personnel.

In the inaugural session of the
=4 seminar on women police Ms.
Gulmina Bilal Ahmad, Director
Individualland Pakistan was
accompanied by:

Mr. Kamal Shah, Former Federal

Interior Secretary

Ms. Fauzia Vigar, Chairperson




The first session focused on the significance of women within
Pakistani police and the strength of women in police department.
This session was facilitated
by Mr. Naiz Ahmed Siddiqui,
Former IG Sindh. The
following speakers further
shared their expertise on
thisissue:

Dr.Kholalram, GIZ

Ms. Manizah Bano,
Executive Director
SAHIL

Ms. Sundas Syeda,
Individualland
Sub-Inspector Ms. Najma Khuro, Hyderabad Police Station

During the next session Mr. Malik Habib, Former Federal Interior
Minister, along with the following panelists discussed the need for
separate women police facilities:

Ms. Syeda Ghazala, SHO Clifton Police Station

Mr. Yahya Ahmad, Individualland

Ms. Tehmina Ahmad, Senior Editor, Newsline

Ms. Sameena Nazir, Director Potohar Organization for
Development Advocacy

On October 23,2014, Ms. Ayesha Javed, MPA facilitated the second
day of session which was about identifying the issues of societal and
departmental mindsets in context of women police. The other
guest speakers of the session were:

Ms. Humaira Maasihuddin, Criminology Consultant




Azam,
SSP (Retd.) Ms. Maryam Qazi
Ms. llham Kakar, Individualland

The concluding remarks
atthe session were given
by Dr. Ronald Meinardus,
South Asia Regional
Director FNF. At the end
of the seminar,a Charter
of Demands were
presented to
policymakers for citizen
centric and gender
inclusive policing.

A male police officer shared that,
“By attending these seminars my
attitude towards the females
within my family has changed.
However, thereis also a need to
change the attitude of women
serving within the police
department.”

\police station.

/SSP (Retd.) Ms. Maryam Qazi\

was of the view that women
police are always ready to
perform their duties efficiently,
but they are not assigned tasks.
Women police should not just
be present at women police
stations, but there should be
women police desks in every

/




omen Police in Pakistan:

In October 2014, IL- Pakistan developed five (05) talk shows of forty
(40) minutes showcasing the p

impact, challenges and various
aspects of women police.

The guest speakers of the first
television talk show included
Senior Superintendent Police
(Retd.) Maryam Qazi, Humaira
Maasihuddin, Criminology
Consultant and Ilham Kakar,
Individualland. During this talk show prevalent culture and social
mindset within the context of women police was discussed and
issues and challenges were raised in an interactive session. It was
highlighted that the cultural and societal mindsets and attitudes are
translatedinto the challenges of women police.

In second episode of the talk show, Sundas Syeda, Individualland,
Inspector Syeda Ghazala, SHO Clifton Police Station and Manizah
Bano, Executive Director SAHIL shared their views regarding
workplace issues and infrastructure for women police personnel.
The guest speakers also
covered the aspect of women
police accommodating women
and children by supported their
views on the basis of their
experiences and research
findings.




n , Babar Bashir, Managing Director
Rozan and Yahya Ahmad, Individualland, were the guest speakers of
atalk show. The aspect explored in the talk show was women police
becoming part of the violent culture. The guest speakers had
diverse opinions and shared their
views in the context of their
experiences.IL- Pakistan faced
challenges while negotiating with
television channels for the airing of talk shows were not aired on
talk shows. These talk showswerenot |, ... 11 oiovision due to
aired on national television due to |iscreqsed budget of well
increased budget of well reputed |reputed television channels.
television channels.Theissue raisedin
one talk show was regarding the need
for provision of separate facilities to women police. There was a
debate over this question among the guest speakers namely
Khateeb Ahmed, SHEHRI-CBE, Inspector Syeda Ghazala, SHO Clifton
Police Station and Hamza Khan, Individualland. There was a serious
discussion aboutthe pros and cons of provision of separate facilities
to women police and need of integration of women police into
mainstream.

IL- Pakistan faced challenges
while negotiating with
television channels for the
airing of talk shows. These

The final session of the talk show recorded comprised of the IL-
Pakistan Team, Gulmina Bilal
Ahmad, Hamza Khan and
Sundas Syeda involved in the
project of women police. The
theme of this episode was to
provide an overview of the
factual discrepancies between
official figures and figures on
women police researched by IL.




s well as media which needs to collaborate to
improve the image of women police officers.

Audiomentaries on Women Police in Pakistan:

IL-Pakistan developed a five minutes and thirty seconds (5:30
minutes) audiomentary to create awareness regarding the
contribution of women police and the challenges. This
audiomentary was based on IL's visual documentary “Elements of
Change” containing interviews of women police, police officials and
subject experts. IL-Pakistan took on board a radio channel to share
the achievements and challenges of women police with a wider
audience. The audiomentary on women police was aired eight (08)
times by FM 100 radio channel in Rahim Yar Khan, Islamabad,
Abbotabad and Multan during November 27, 2014 till December
19,2014.
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ings on Women Police in Pakistan:
Individualland held four (04) student screening sessions in
December 2014, in Karachi, Lahore, Peshawar and Quetta. During
these sessions, the visual
documentary, and talk shows
were screened to the youth. At
the end of the screening a
discussioninitiated, in which the
students shared their thoughts
and were eagerto play their roles
for the demand for police
reforms. InJanuary 2015, a
student screening session was held in Gilgit.

Individualland mobilized youth on the subject gender based
reforms by engaging atotal of 172 university and college students
through the student screening sessions in Karachi, Lahore,
Peshawar, Quetta, Gilgitand Islamabad.

Participants
Date City
Male Female Total
December 9, 2014 Lahore 21 12 33
December 10, 2014 Peshawar 28 0 28
December 13, 2014 Quetta 60 0 60
December 21, 2014 Karachi 15 9 24
January 21, 2015 Gilgit 10 17 27
Total Participants 134 38 172

e The feedbackreceived fromthe students of Lahore, Punjab
province was positive towards women police. There was
acceptance of women police personnel but the issues were

11




[ wareness regarding women policein the
participants of screening session in Karachi, Sindh and the
female participants showed willingness for joining Police
Department.

e The participantsin the screening sessions conducted in
provincial capital cities of Khyber Pakhtunkhwa and Baluchistan
showed more resistance due to lack of acceptance and
conservative mindsets.

* The participants of the screening session in Gilgit showed
acceptance forwomenin the Police Department but the male
participants considered this profession inappropriate for the
female members of their family.

e Theinteraction with youth ontheissue of gender based police
reforms in five major cities Karachi, Lahore, Peshawar, Quetta
and Gilgit show that there is overall awareness regarding the
need for women in Police Department but in Khyber
Pakhtunkhwa, Baluchistan and Gilgit Baltistan there is lack of
acceptance forwomen police personnel.

Developing Billboards, Brochures and Poster

Inthe April 2015 the core project team developed billboards and
brochures to create awareness regarding the challenges, success
and demands of women police in Pakistan. The content of these
brochures and billboards is based on the updated information
about women police and women police stations in Pakistan. The
designed brochures and billboards were shared with the partner for
approval. Atotal of six (06) billboards and twelve thousand (12,000)
prints of brochures and six thousand (6000) prints of posters were
developed.

12



In May 2015, billboards containing
updated information regarding women
police and women police stations in
Pakistan were displayed. A total of six (06)
billboards were displayed, each in
Islamabad, Lahore, Rawalpindi, Peshawar
and two (02) billboards at Karachi. The
billboards were displayed for ten (10) days
inthe first week of the month, May 2015.

Displaying Billboards of Women Police in Pakistan

City Location Date

Rawalpindi Faizabad

1. M.A Tinnah Road May 1 to May 10, 2015

Karachi 2. Nazimabad AO Clinic Near Enquiry Office
Peshawar University Road, Near Islamia College
Lahore Main G.T. Road Shahdara
Islamabad Aabpara Chowk May 6 to May 15, 2015

13




Two (02) brochures have been developed during this initiative that
highlights the challenges, success and demands of women policein
Pakistan. The content of the second brochure focuses on the
updated research findings of Individualland regarding women
police and recommendations from women police personnel. A total
of twelve thousand (12,000) brochures, six thousand (6000) copies
of each brochure, have been printed to create awareness regarding
women police and women police stations in Pakistan. In May 2015,
5555 copies of the first brochure were disseminated in women
centric universities, civil society organizations, police stations. 5000
copies of the second brochure were distributed among women
centric universities, women police stations and media groups of
Pakistanin December 2015. The remaining 1445 brochures, 445
copies of brochure land 1000 copies of brochure Il were distributed
among the partnerorganizations.

14




Distribution of Brochures in Women Centric Universities

Brochure I
Brochure IT 1650
Total 6650

Distribution of Women Police Brochures
‘Women Centric Universities Brochure I | Brochure IT
Government Sadiq College Women University, 500 150
Bahawalpur

Government College Women University, Sialkot 500 150
The Women University, Multan 500 150
Lahore College for Women University, Lahore 500 150
Fatima Jinnah Women University, Rawalpindi 500 150
Shaheed Benazir Bhutto Women University, Peshawar 500 150
International Islamic University Women Campus, 500 150

Islamabad
Jinnah University for Women, Karachi 500 150

Government College Women University, Faisalabad 500 -
Kinnaird College for Women University, Lahore 500 150
‘Women'’s Institute of Science and Humanities - 150
Sardar Bahadur Khan Women’s University - 150
5000 1650
Total
6650

Distribution of Brochures in Police Stations

Brochure 1 320

Brochure I1 2000

Total 2320




Muhammad Akbar Khan Hoti, DG FIA

Mr. Muhammad Saleem Bhatti, IGP NH&MP 20
Ms. Helena Igbal Saeed, DIG Training & Evaluation Office 20
Tahir Alam Khan, Inspector General of Police 20
Sultan Azam Temuri, Assistant Inspector General (Operations) 20
Mr. Fayyaz Ahmed Leghari , PSP, Commandant, National Police Academy 20
Lt Cdr. (R) Ihsan Ghani, Director General, National Police Bureau 20
Mr. Mushtaq Ahmad Sukhera, PSP, Inspector-General of Police, Punjab 20
Mr. Nasir Khan Durrani, IG KPK 20
Capt. Rtd Zafar Igbal, IG Gilgit Baltistan 20
Ms. Tahira Yasub, SP Gilgit 20
Mr. Abdul Razzaq Cheema, CCPO 20
Mr. Ghulam Haider Jamali, IGP Sindh 20
Mr. Muhammad Amlish, IG Baluchistan 20
Mr. Munir Ahmed Chistti, IGP Railway 20
Ms. Shabana Habib, DSP, Quetta 20

Total 320




Distribution of Women Police Brochure II
Media Houses Brochure II
Ms. Samina Farzin, DDG Press Information Department Islamabad 50
Mr. Jan Alam Afridi, Director Press Information Department Islamabad 50
Mr. Tarig Mehmood, Director Press Information Department Islamabad 50
Mr. Rao Liaqgat, DGPR Press Information Department Lahore 50
Mr. C. R. Shamsi, Resident Editor Weekly Hum Shehri Islamabad 50
Bureau Chief, Samaa TV Islamabad 50
Bureau Chief, ARY News Islamabad 50
Bureau Chief, Aaj TV Islamabad 50
Ms. Farah Zia, The News on Sunday Lahore 50
Resident Editor, Aaj Kal Lahore 50
Resident Editor, Ausaf Islamabad 50
Resident Editor, Ausaf Lahore 50
Resident Editor, Daily Times Lahore 50
Resident Editor, Dawn Lahore 50
Resident Editor, Dawn Islamabad 50
Resident Editor, Express Tribune Islamabad 50
Resident Editor, Friday Times Lahore 50
Resident Editor, Jang Rawalpindi 50
Resident Editor, Jang Lahore 50
Resident Editor, Khabrain Lahore 50
Resident Editor, Khabrain Multan 50
Resident Editor, The Nation Islamabad 50
Resident Editor, The Nation Lahore 50
Resident Editor, The News International Lahore 50
17



Resident Editor, Herald Karachi

Total

1350

Women Police Station Islamabad

Women Police Station Rawalpindi 200
Women Police Station Karachi, South Zone 200
Women Police Station Larkana 200
Women Police Station Hyderabad 200
Women Police Station Peshawar 200
Women Police Station Gilgit 200
Women Police Station Faisalabad 200
‘Women Police Station Lahore 200
Women Reporting Centre Quetta 200

Total 2000




One (01) poster has been developed during this initiative that
highlights the challenges, success and demands of women police in
Pakistan. It emphasizes over the updated research findings of
Individualland regarding women police and recommendations from
women police personnel. Atotal of sixthousand (6000) copies of this
poster have been developed to create awareness regarding women
police and women police stations in Pakistan. In December 2015,
5000 copies of the poster were distributed among women centric
universities, women police stations and media groups of Pakistan.
The remaining 1000 copies of women police poster are distributed
among the partner organizations and other events of Individualland.
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Distribution of Women Police Poster

Women Centric Universities Quantity
Government Sadiq College Women University, Bahawalpur 150
Government College Women University, Sialkot 150
The Women University, Multan 150
Lahore College for Women University, Lahore 150
Fatima Jinnah Women University, Rawalpindi 150
Shaheed Benazir Bhutto Women University, Peshawar 150
International Islamic University Women Campus, Islamabad 150
Jinnah University for Women, Karachi 150
Kinnaird College for Women University, Lahore 150
Women’s Institute of Science and Humanities 150
Sardar Bahadur Khan Women’s University 150
Total 1650




Distribution of Women Police Posters
Media Houses Posters
Ms. Samina Farzin, DDG Press Information Department Islamabad 50
Mr. Jan Alam Afridi, Director Press Information Department Islamabad 50
Mr. Tarig Mehmood, Director Press Information Department Islamabad 50
Mr. Rao Liagat, DGPR Press Information Department Lahore 50
Mr. C. R. Shamsi, Resident Editor Weekly Hum Shehri Islamabad 50
Bureau Chief, Samaa TV Islamabad 50
Bureau Chief, ARY News Islamabad 50
Bureau Chief, Aaj TV Islamabad 50
Ms. Farah Zia, The News on Sunday Lahore 50
Resident Editor, Aaj Kal Lahore 50
Resident Editor, Ausaf Islamabad 50
Resident Editor, Ausaf Lahore 50
Resident Editor, Daily Times Lahore 50
Resident Editor, Dawn Lahore 50
Resident Editor, Dawn Islamabad 50
Resident Editor, Express Tribune Islamabad 50
Resident Editor, Friday Times Lahore 50
Resident Editor, Jang Rawalpindi 50
Resident Editor, Jang Lahore 50
Resident Editor, Khabrain Lahore 50
Resident Editor, Khabrain Multan 50
Resident Editor, The Nation Islamabad 50
Resident Editor, The Nation Lahore 50
21
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Resident Editor, Dawn Karachi

Resident Editor, Herald Karachi

50

Total

1350

Women Police Station Islamabad 200
Women Police Station Rawalpindi 200
‘Women Police Station Karachi, South Zone 200
Women Police Station Larkana 200
Women Police Station Hyderabad 200
‘Women Police Station Peshawar 200
Women Police Station Gilgit 200
Women Police Station Faisalabad 200
Women Police Station Lahore 200
‘Women Reporting Centre Quetta 200

Total 2000
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Report Launch of 'Rough Roads to Equality'

Commonwealth Human Rights Initiative (CHRI) compiled a

report on women police in South Asia
comprising of the status of women
policeinIndia, Bangladesh, Pakistan
and Maldives. The regional findings
of the report, Rough Roads to
Equality are based on the research
carried out by Individualland-
Pakistan in Pakistan. The report of
Commonwealth Human Rights
Initiative (CHRI) was launched in
Pakistan by Individualland- Pakistan.
The event of report launch was held
on August 27,2015 at Ramada Hotel,
Islamabad. The chapter on Pakistanis
focusing on facts and experiences of

Maryam Qazi, retired
SSP stated, “Positive
response is provided by
the citizens when the
police department
maintains a positive
attitude with the
public.” She emphasized
that, “experiences of
retired woman police
should be utilized by
incorporating them in
trainings and
recruitment process of
woman police.”

in-service and retired women police

across Pakistan.

Thereport launching ceremony was attended by in-service and
retired male and female police officers from throughout the
country as well as subject
experts on gender and
police, members of civil
society, members of print
and electronic media and
representatives of
organizations specifically
engaged with police on the
issue of reforms.
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| , Director of
Commonwealth Human Rights
Initiative highlighted the
experiences of women police
inIndia and emphasized the
need of women in police
department.

Senior Programme Officer of
Police Reforms Programme at
CHRI, Devika Prasad shared
that the basic aim of the
report, Rough Roads to
Equality is to advocate for
women inclusionin policing.
She provided a brief overview
of the reportand highlighting the challenges faced by women
police and institutional challenges for women in police
departmentinIndia, Bangladesh, Pakistan and Maldives.

The detailed discussion over the status of women police and
the strengths, successes and challenges of women in police
departments of India, Bangladesh, Pakistan and Maldives was
followed by the subject experts on gender and police. The
discussion highlighting the need and significance of womeniin
police department of Pakistan was carried out by the following
subject experts:

Muhammad Ali Babakhel, Deputy Inspector General

Investigation of Khyber Pakhtunkhwa

Fauzia Vigar, Chairperson of Punjab Commission on the

Status of Women

Farooq Azam, Deputy Inspector General of Police at

24



iddiqui, former Inspection General of Police in

Sindh
Syed Kamal Shah, former Federal Interior Secretary and
Inspector General of Police

Discussion Session with Parliamentarians
Individualland Pakistan held a discussion session with
parliamentarians on October 28", 2015. This session was attended
by members of the parliament and number of media personnelin
order to gauge the role of parliamentariansin providing a way
forward to Individualland Pakistan in regard to women police.
The session was attended by the following members of the
parliament:
Jan Achakzai, former spokesperson of Jamiat Ulema-e-Islam-
Fazl (JUI-F)
Munaza Hassan, South Punjab coordinator Pakistan
Tehreek-e-Insaf (PTI)

Muhammad Ziauddin, one of the senior
most journalists provided his inputin light
of the discussion on the achievements,
challenges and concerns of women police.
He shared that, “Police all over Pakistan is
in a dismal state where women police are
invulnerable position. The role of media
has remained critical regarding police
department throughout and has resulted
in creating a negative image of police.
Media is a strong tool that can play its role
in positively portraying police department
andthe role of womenin police.”

25
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slamabad

reek-e-Insaf (PTI)
Sahibzada Ahmed Raza Qasuri, Senior Attorney-at-Law,
Supreme Court of Pakistan

Hamid Shah, district president Pakistan Muslim League
Nawaz (PML-N)

Dr. Israr Shah, Central Additional Secretary Information
Pakistan Tehreek-e-Insaf (PTI)

Captain Wasif, Ex- Spokesman for the Pakistan People's Party
(PPP)

Aasia Naz, member of national assembly striving for the
rights of women and childrenin Pakistan

Individualland team highlighted the achievements, challenges of
women in police department followed with the significance and
need of women police in our society. The purpose of sharing
research findings of women police with members of parliamentand
media personnel was to provide a way forward on how
parliamentarians can contribute by addressing followingissues of
women police.




/ n parliamentarians play in creating incentives
forwomen police?
10 percent quota forwomenin the police departmentis not
enough therefore the quota should be increased to 30
percentor more.
How parliamentarians can ensure that women police have
authoritarian and decision makingroles?
Do we need separate women police stations or women in
mainstream police stations?

Consultative Session with Civil Society

Individualland Pakistan held a discussion session highlighting the
achievements, challenges of women in police department followed
with the significance and need of women police in our society. There
were members of civil society organizations as well as media
personnel present at the discussion session on women police. The
women police discussion session with members of civil society was
held on October 29", 2015.

The research findings
regarding achievements,
challenges and need of
women police was shared
with civil society
organizations in the
presence of media
personnel. After highlighting
the role of women police
and departmental and
societal challenges for
women police, the civil
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ontheissues

ow societal acceptance for women police can be generated by
civil society organizations?

How to engage media in propagating positive image of women
police?

Capacity building sessions for women police by civil society
organizations

Civil society organizations advocating for gender police reforms:

’ - Oneofthe participants shared that, “Women police play an important \

role in community policing. By integrating women personnel in
mainstream police stations the image of women police will be improved,
also resulting in reduction of trust deficit of public and police.”

Civil society organizations can take media on board for the purpose of
highlighting successes and challenges of women police. By improving the
image of women in police department media will not only serve in
creating acceptance for women police but will also motivate more
women to join police department.

It was pointed out that, “Civil society is not focusing on personal and
societal challenges faced by women police. Women police are
stigmatized and face difficulty related to their marriages. Such issues
should also be addressed by civil society organizations and should be

eliminated by creating awareness and acceptance for women police at

societal level.”

o /




During this initiative IL- Pakistan developed two (02) newspaper
supplements for print media campaign. The first newspaper
supplement highlights the successes, challenges and demands of
women police in Pakistan. This newspaper supplement was
developedin Urdulanguage and advertised on March 20, 2015. The
second news paper supplement emphasizes over the need of
women in police department. Also it chalks down the role of women
police and location of women police stations in Pakistan. This
newspaper supplement was developed in English language and
advertised on December 16, 2015.
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Under the extension of the initiative, Women Police: The Silver
Lining, Individualland Pakistan shared the achievements, challenges
andissues of women police in Pakistan on online medium. For this
purpose Individualland Pakistan utilized the expertise of a
professional social media expert and introduced a tab of 'Women
Police' onthe existing website of Individualland Pakistan.
Thefollowing six tabs are added on the webpage of "Women Police':

Info-graphics

Gallery

Videos

Audiomentary

Publications

Blog

Info-graphics

Atotal of nine (9) info-graphics are developed by ILteam based on
the research finding on women police publications. These info-
graphics provide an overview of the following:

(IL)

Public Perception Of Women Police In Pakistan




uelsiied U] 921j0d UsWOAN 1O uonndadiad 92110d 3|e|Al 4o saiydeas-ojul (¢0) omL




T s R




801 €l Gl 6€

|el0]  Jemeysaq [—iyaesey  esndjeybnpy (W) - uelnpy Tamppng “apuidiemey ' eyanp - aloye]

L] !

T

921|0d USWONN Aem|iey




921|0d Uswop\ AemuoloN g AemysiH |euonen

34



92104 UsWop\ gefund




921|104 USWIOAA uelsiyonjeg




|elol

3|qeisuod

3|qeisuo) pesaH
101>3dsuj - gns jue)sissy
1033adsul-qns
103>3dsuj
s)uey

N6UINS pauonaues
HINHSYN ONY NININYT QYZY

siaquinp bunsixg

" .u__:m_._
TR A SETTOTTRITTE

L NYLSEIIRSRINIT 8

wu__On_ USWOMN Md)

1
eiyasuely 0da
peqenoqqy ul

Bunjiom Apuasaig
peqenoqqy oda

m __ﬁm_ﬁ%

Es . qﬁﬂ fEes 3

37




/sd1ydeagojul/adljod-uswom/wod puejenplaipul//:dny
:WO0JJ BUI|UO PaSSaIJe 9Q ued pue gey 321|104
USWOM\, 3yl 01 papeo|dn uaaq aAey solydes3-ojul ay|

¥ Hovawy

¥5C ¢
130 31je1] B

LOYQVOHYHS

g YIANVA
UNAIHS e

sznz«gm_aﬁoﬁ.
400WHSYY [

31|04 USWOA YpulS

38



on of 'Women Police' tab includesimages and media

coverage of the following activities of the initiative, Women Police:
The SSilver Lining:

Student screening sessions on women police

Report Launch of 'Rough Roads to Equality'

Discussion with Parliamentarians

Consultative session with civil society
Individualland's gallery of women police can be accessed online
from http://individualland.com/women-police/gallery/

Videos

The second section of "Women Police' tab contains the talk shows
andinterviews of women police recorded by the team of
Individualland. Also Individualland's documentary on women
police, 'Elements of Change'is uploaded online in this section. These
talk shows, documentary and interviews emphasize on significance
of women in police and highlighting the achievements, challenges
andissues of women police. These are available online on 'Women
Police' tab of official website of Individualland and can be accessed
online from: http://individualland.com/women-police/videos/

Audiomentary

Based onthe documentary on women police, 'Elements of Change',
Individualland developed an audiomentary that was aired on FM-
100 at Rahim Yar Khan, Islamabad, Abbottabad and Multan. This
audiomentary has also been uploaded on 'Women Police' tab of
official website of Individualland and can be accessed from
http://individualland.com/women-police/audiomentary/

89
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A section of 'Publications' has been added into the 'Women Police'
tab on the official website of Individualland. This section contains
the following women police related publications of Individualland:
- Women Police Poster

Women Police Brochurell

Women Police in Pakistan

Women Police as Change Agents

Public Perception of Women Police in Pakistan

Male Police Perception of Women Police in Pakistan

Women Police Brochure |
These publications can be accessed online from
http://individualland.com/women-police/publications/
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on of 'Women Police'tab, a total of seven blogs
have been uploaded. These blogs emphasize over successes,
challenges and issues of strength of women in police
department of Pakistan. The following issues are highlighted in
the blogs:
- Attributes of Women Police
Empower the Women Police
Why do we Need Women Police
Reasons Women Police of 1% of Total Force in Pakistan
Women Police Around the World
Discrimination Against Women Police
- Women Police in Pakistan
The blogs of Individualland related to women police can be
assessed online from http://individualland.com/women-
police/blog/

Social Media Campaign
The content related to women police uploaded online has
been disseminated on social media websites, Facebook and
Twitter in order to engage a wider audience. A total of 123
posts have been shared on Facebook and Twitter during this
initiative. These posts and tweets contain:

Images of allwomen police related events

Media coverage of women police events

Women police talk shows

Audiomentary of women police

Women police publications

Info-graphics of women police

Blogs on women police

Brochures of women police

Poster of women police
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Media Coverage

Seminar on Women Police
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FRIDAY, AUGUST 28, 2015

police aificers peed to be changed.”

Women police outperform male officers

[SLAMABAD: Punjab Commission on Status of Women Chairperson Fauzia Vigar said, “Women Polsce i
Pakistan are cutpedormng the make officers and these women stand shoulder to shoulder with mals
palice officers n highting crime, which & quiteé remarkable,”

She was sddredsting & caramoany "Women Pobice [n Soiuth Azin” orgainsed by Individuslland Pakistan, 5
research consultancy fum, n collaboration with Friedrich Naumann Stiftung.

Minz Almed Swddigi, formes ispecton general of palice was af the view that & palicy of zem tolsrancs on
sexual harassment should be formed in order to protect women and encourage women police ta work
together with male police officers. Commonwealth Human Rights Inithative (CHRID) Director Maga
Craruwaia said, “Women ane massnialy uncsrmepresented in the sensor ranks in the Polica D2 pea romaang
andl focis should be on increasing the number of women i the police department.” Indivadualland
Pakistan Executive Director Gulmina Bilal Ahmed said, “Cultural attitudes towands women working as
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Appointment of male police officers in
women police stations slammed
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| Increased representation of women in

police dept urged
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SPEAKERS FOR WOMEN REPRESENTATION IN ALL
DEPARTMENTS

Thisrmadary, Geisbar 29, 2015 - islamabod—Spessavn on Wednsaday ungoed 1o moresss epreasniatan of women in all
goneTnEn depariments including polce to enaurs theit effective iofe in decimon msking and empoowenrmant

Agdrensing a conssflation of gender based poice roforms thay s, Thomw @ @ dire need of incresning the numbsr of
wornan in all govenment depactmemis especially m the police department sa more than fRall of o population is comprsed
e theem kit Ehair comiributian withen the police department i kesa than one pencent”

The consulation was orgasaied by indivduallend Pakistan, 8 resaerch besed chnmdancy arganitetson in collabotstion with
Frimdrich Msumenn Foundaticn

Martsber Hattnal Aanembly, Munass basean ahasing e renack i 1 wiman wee gieen 156 @ostan n poles
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info@individualland.com

Individualland

Individualland creates choices! As an
innovative research-based consultancy
and advocacy group we open up space
fortheindividual. Ourfocusis therole of
the media and to generate a peaceful
discourse in society. We are working to

increase the number of responsible

journalists, media-literacy among

citizens and a greater acceptance for

different ways tolive.




